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Holtville

where tradition meets vision

REGULAR MEETING
of the
BOARD OF TRUSTEES

HOLTVILLE UNIFIED SCHOOL DISTRICT
Monday, November 18, 2019
CLOSED SESSION 5:00 P.M, OPEN SESSION 6:00 P.M.
Holwille Unified School District, Board Room, 621 East Sixth Street, Holtville, CA. 92250

From time-to-time writings that are public records, which are related to open session items on an agenda for a regular meeting, may
be distributed to Trustees after the posting of the agenda. Whenever this occurs, such writings will be available for public inspection
in the Office of the Superintendent located at 621 E. Sixth Street, Holtville, Ca. 92250

Members of the public who require disability accommodation in order to participate in the meeting should contact the Superintendent
at (760)356-2974, or in writing, at least 24 hours prior to the meeting. (Government Code section 54954.2).

1. PRELIMINARY
Call to Order
Flag Salute
Roll Call Present  Absent

Kevin Grizzle, President

Jared Garewal, Clerk

Ben Abatti Jr., Member

Matt Hester, Member

Robin Cartee, Member

Ricardo Mendez, Student Board Member

2, MODIFICATIONS OF THE ORDER OF THE AGENDA, IF ANY.
Motion: Second: Ayes:  Nays: _ Vote: -

3. STATEMENTS FROM THE PUBLIC REGARDING ITEMS ON THE
CLOSED SESSION AGENDA.

At this time, members of the public may address the Board only as to items on the closed session agenda. If you wish to
address the Board, please stand, give your name and address and proceed to the podium from which you will speak.
Individual presentations shall not be for more than three (3) minutes and the total time for this purpose shall not
exceed twenty minutes.

4. CLOSED SESSION

A) Closed Session in accordance with Government Code section 54957 Public Employee
Discipline/Dismissal/Release

B) Negotiations with Holtville Teachers Association — Pursuant to Government Code section 3549.1

3. REPORTABLE CLOSED SESSION ACTIONS:
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6.

RECOGNITION

A) Presentation of a Ceremonial Check from IID Board Director, Norma Sierra Galindo
B) Character Trait of the Month - Leadership

Finley — Mrs. Perez, Pine — Mrs. Harrison, HMS — Mr. Velazquez, HHS — Mr. Arevalo, Freedom
Academy — Mr. Drye

PUBLIC COMMENT ON ITEMS ON THE OPEN SESSION AGENDA AND ON NON AGENDA
ITEMS OF INTEREST TO THE PUBLIC THAT ARE WITHIN THE SUBJECT MATTER
JURISDICTION OF THE BOARD. At this time, members of the public may address the Board only as to items on the
open session agenda or items within the subject matter jurisdiction of the Board. Public comment will not be taken during
the Board’s consideration of an item on the open session agenda. If you wish to address the Board, please stand, give your
name and address and proceed to the podium from which you will speak. Individual presentations shall not be for more than
three (3) minutes and the total time for this purpose shall not exceed twenty minutes. In accordance with the Brown Act,
unless an item has been placed on the published agenda, there shall be no action taken. The Board may 1) acknowledge
receipt of the information, 2) refer to staff for further study, or 3) refer the matter to the next agenda.

COMMUNICATIONS FROM THE SCHOOL DISTRICT
Holwville Teachers Association
California School Employees Association
Student Representative

Governing Board

Assistant Superintendent

Superintendent

CONSENT AGENDA

All matters on the Consent Agenda are considered by the Board to be routine and will be enacted by the Board in one motion
in the form listed below. The Superintendent and staff recommend approval of all Consent Agenda items.

A GENERAL FUNCTION
1) Adoption of Minutes: October 21, 2019 Pgs. 2-4
(Supplemental Information)

B. FINANCE AND BUSINESS

1) Warrant Orders week beginning 10/17/19 to week ending 11/7/19 Pgs. 6-18
(Supplemental Information)

C. PERSONNEL SERVICES

1) Extra Duty Assignments Pg. 20
2) Classified Employment Pg 2]
3) Certificated Assignments Pg. 22
4) Migrant Employment Pg 23

5) Coaching Assignments Pg. 24
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10.

11.

12.

D.

GENERAL BUSINESS
The Board is asked to approve the following items:
1) MOU between HUSD & the Strong Workforce Program Pg. 26-27
2) MOU between HUSD & San Joaquin County Office of Ed Center for Educational Development &
Research for the Program & Maintenance of SEIS/SIS Integration

Components & Services Pgs. 28-32
3) Freedom Academy Fundraisers for 2019-2020 school year. Pgs. 33
4) MOU between HUSD & Alliant International University, Inc., that applies to
Practicum Students, Student Teachers, and Teacher Interns Pgs. 34-41
5) Notice of Grant Award on behalf of IID and Citizens Energy Corporation to HHS
FIRST Robotics program Pg. 42
6) Notice of Grant Award on behalf of IID and Citizens Energy Corporation to HUSD
for the support of the district’s transition to zero-emission electric school buses Pg. 43
7) Disposal of obsolete items at HHS Library Pg. 44
8) Possible overnight and out of state winter sporting events for HHS Pg. 45
9) Winter sports schedule for HHS Pgs. 46-50
10) Agricultural Career Technical Education Incentive Grant Application for Specialized
Grant Funding Pgs. 51-53
11) Career Technical Education Incentive Grant 2019-20 Application Pgs. 54-66
Motion: Second: Ayes:  Nays:  Vote: -
INFORMATION ITEMS
A) Presentation of Holtville’s CAASPP scores. Pgs. 68-72

FUTURE BOARD MEETING DATE

Monday, December 9, 2019 is the next Regular Board Meeting

ADJOURNMENT

MISSION STATEMENT

The Mission of the Holtville Unified School District is to ensure a standards-based curriculum that promotes excellence in academic,
social and emotional growth for every student through the establishment of strong parent/school/community partnerships in a stable
and safe learning environment.
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Holtville Unified School District
Regular Board Meeting
Minutes — October 21, 2019 {Page 1of 3}

The Board of Trustees of the Holtville Unified School District met in a Regular Session on
October 21, 2019, at the Holtville Unified School District Board Room, 621 East Sixth Street,
Holtville, California. The meeting was called to order at 5:00 p.m. by the Presiding Chairman.

MEMBERS PRESENT: Kevin Grizzle, President; Jared Garewal, Clerk; Ben Abatti Jr.,

Member; Matt Hester, Member; Robin Cartee, Member; Celso Ruiz, Superintendent; John Paul
Wells, Assistant Superintendent.

MEMBER ABSENT: None

MODIFICATION OF THE AGENDA: Moved by Trustee Hester, Seconded by Trustee

Garewal to omit Item B from the Closed Session items. Passed by unanimous votes Ayes 5 Nays
0,Vote 5-0.

STATEMENTS FROM THE PUBLIC REGARDING ITEMS ON THE CLOSED
SESSION AGENDA. None

CLOSED SESSION

Closed session in accordance with Government Code 54957: Public Employee
Discipline/Dismissal/Release

Consider Readmission of Student 201920-5306-3188

REPORT OF CLOSED SESSION In: 5:05 p.m. Out: 6:19 p.m.
Readmission of Student 201920-5306-3188 was considered. Student will enroll at HHS.

ORAL COMMUNICATION FROM THE PUBLIC ON NON AGENDA ITEMS AND/OR
ITEMS OF INTEREST TO THE PUBLIC THAT ARE WITHIN THE SUBJECT
MATTER JURIDISDICTION OF THE BOARD. None

RECOGNITIONS

Finley — Mrs. Perez recognized Halle Turner for her continued act of courage. Pine — Mrs.
Harrison recognized Damian “Greco” Guzman. HMS - Mr. Velasquez recognized Elizabeth
Ommelas, 6™ grade. Ryleigh Morin, 7% grade. Ace Cannon, 8" grade. HHS — Mr. Arevalo
recognized Madelyn Pena, Senior. Rafael Gallo, Sophomore. The Administrators gave examples
of the acts of Courage and accomplishments of each student.
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COMMUNICATION FROM THE SCHOOL DISTRICT

Student Representative — Ricardo Mendez reported on various school activities and the HHS
Homecoming festivities that took place this past Friday and Saturday.

Trustee Cartee congratulated the HUSD students recognized tonight on their accomplishments,
and added how pleased she was with the HHS Homecoming dance being on a Saturday this year,
as well as the impressive CAASP scores that were recently released.

Trustee Abatti congratulated the HUSD students recognized tonight.

Board President Grizzle congratulated the students recognized as well as the leadership and staff
for the impressive CAASP scores.

Assistant Superintendent JP Wells reported on the Monthly Financial Briefing, and that there
were no significant changes since the last budget update. He also reported that he attended a
Threat Assessment training along with HUSD administrators and counselors.

Superintendent Ruiz congratulated the students recognized as well as the impressive test scores.

CONSENT AGENDA

GENERAL FUNCTIONS

Moved by Trustee Abatti, Seconded by Trustee Cartee to approve the following consent agenda
items as follows: GENERAL FUNCTION - Adoption of Minutes: September 16, 2019.
FINANCE AND BUSINESS — Warrant orders week beginning 9/19/19 to week ending
10/10/19. PERSONNEL SERVICES — Extra Duty Assignments for 2019-20 of Linda Serrano,
First Grade Dual-EL Tutoring (Finley); Crystal Arias, Fourth Grade Dual-EL Tutoring (Finley);
Brian Phillips, Technology Club (Pine); Shannon Lehman, GATE Program (Pine); Maria
Phillips, After School Tutoring (Pine); Lee Quarcelino, After School Tutoring (Pine); Krystle
VanHaren, Substitute After School Tutoring (Pine); Gina Wright, After School GATE/Honors
Program (Pine); Michelle Johnson, Link Crew (HHS); Ellen Okada, Link Crew (HHS); Joe
Escalera, Tutoring/Academic Support (Sam Webb). Classified Employment for 2019-20 of
Aleyza Woolfolk, AVID Tutor (HHS); Maria Gisela Gutierrez, Paraprofessional (Sub) (Finley);
Eileen Verdugo, Migrant Education Parent Liason (District); Erika Cuevas, Cafeteria Worker
(District); Alexander Martinez, Cafeteria Worker (District); Betsy Gomez, Librarian (HMS); Eva
Daniela Villegas, Paraprofessional (HMS); Nancy Franco, Paraprofessional (Finley). Coaching
for Fall Sports of Ally Rolfe, B-Team Volleyball Coach (HMS); Ramiro Marquez, A-Team
Soccer Coach (HMS). Migrant Employment for 2019/20 of Nayeli Garcia, Migrant A fter School
Program; Yurii Camacho, Migrant Speech/Debate Coach; Brenda Villegas, Migrant Speech
Coach; Maria C. Lopez, Migrant Counselor/After School/Saturday Hours; Cecilia Mendez,
Migrant Parent Advisor Meetings Aide; David Avila, Migrant Science/Math Saturday Program;
Brenda Villegas, Migrant Work Study Program; Griselda Gallegos, Migrant School Readiness
Program; Nancy Perez, Migrant School Readiness Program; Oscar Estrada, Migrant Work-Study
Student; Mary Jane Supnet, Migrant Work-Study Student; Timoteo Castro, Migrant Work-Study
Student; Kimberly Carrasco, Migrant Work-Study Student; Kimberly Pantoja, Migrant Work-
Study Student; Kayra Lopez, Migrant Work-Study Student; Leopoldo Ojeda, Migrant Work-
Study Student; Jose Acosta, Migrant Work-Study Student; Victoria Camacho, Migrant Work-
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Consent Agenda continued

Study Student; Crystal Arias, Migrant After School Program; Keith Smith, Migrant
Speech/Debate Coach; Lillian Aguirre, Migrant After School Program.

GENERAL BUSINESS — Donation from DonorsChoose.org to HHS Stem Program of 3 Full HD
Laptops; Finley Fundraisers for 2019-20 school year; HHS Fundraisers for 2019-20 school year;
MOU & Agreement between HUSD & Math Shelf Startup Funding Program; MOU &
Agreement between HUSD & Clinicas de Salud for the Electronic Breast Pump for Pregnant &
Parenting Teens at HHS; Out of State Apple ConnectEd Leadership & Learning Academy
Conference in Phoenix, AZ on November 7-10, 2019 for Brian Phillips and another teacher at
Pine; Imperial County SELPA Community Advisory Committee; Registration fees for Holtville
Green & Gold Hall of Fame Banquet; MOU & Agreement between HUSD & ICOE Curriculum
Dept. to provide NGSS Professional Development to Teachers; Vista Sands Annual Services

Agreement; American Red Cross Facility Use Agreement. All passed by unanimous vote Ayes 5
Nays 0, Vote 5-0.

ACTION/DISCUSSION ITEMS

Moved by Trustee Hester, Seconded by Trustee Garewal to approve and allow Tatiana LeDoux
to provide Speech Therapist Services in grades K-12 for the District on a Variable Term Waiver
for the 2019-20 school year. Mr. Ruiz explained that Ms. LeDoux should be fully credentialed by
January 2020. Passed by unanimous votes Ayes: 5, Nays: 0. Moved by Trustee Cartee, Seconded
by Trustee Abatti to approve and allow Mabel Garcia to teach grades 6-8 SDC/RSP at Holtville
Middle School on a Provisional Internship Permit (PIP) for the 2019/20 school year. Mr. Ruiz
explained that Mrs. Garcia needs to pass the CSET exams before she can become fully
credentialed. She will be attending trainings and workshops to assist and prepare her for the
exams. Passed by unanimous votes Ayes: 5, Nays: 0. Moved by Trustee Abatti, Seconded by
Trustee Garewal to approve the Proposal/Agreement with Jack Schreder & Associates, Inc. to
prepare Developer Fee Justification Study on the mitigation developer fees and give a

recommendation on how much we as a District should charge. Passed by unanimous votes Ayes;
5, Nays; 0.

FUTURE BOARD MEETING DATE
Regular Board Meeting: Monday, November 18, 2019

ADJOURNMENT
The meeting adjourned at 7:16 p.m.

Jared Garewal, Clerk
Holtville Unified School District
Board of Trustees
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HOLTVILLE UNIFIED SCHOOL DISTRICT
School Board Meeting Agenda

PERSONNEL
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MEMORANDUM

TO: BOARD OF TRUSTEES
FROM: CELSO RUIZ, SUPERINTENDENT
SUBJECT: EXTRA DUTY ASSIGNMENTS

DATE: NOVEMBER 18, 2019

The Board is requested to accept the following Extra Duty Assignments:

A)

1. Ethan Ming Athletic Trainer

2. James Anderholt Independent Studies Teacher
3. Bonnie Sorenson After School Tutor

4. Robert Moedano After School Tutor

5. Lindsay Cox After School Tutor

6. Marisela Valenzuela After School Robotics Tutor

HHS
HHS
HHS
HHS
HHS
HMS
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MEMORANDUM

TO: BOARD OF TRUSTEES
FROM: CELSO RUIZ, SUPERINTENDENT
SUBJECT: CLASSIFIED EMPLOYMENT FOR 2019/20

DATE: NOVEMBER 18, 2019

The Board is requested to approve the following Classified Employment:

1. Karla Larios Computer Tech

2. Laura Polina Yard Duty Supervisor
3. Arturo Bojorquez ASES Site Leader

4. Juan Bautista Cafeteria Worker II

HHS
Pine
District
District
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MEMORANDUM

TO: BOARD OF TRUSTEES
FROM: CELSO RUIZ, SUPERINTENDENT
SUBJECT: CERTIFICATED EMPLOYMENT FOR 2019/20

DATE: NOVEMBER 18, 2019

The Board is requested to approve the following Certificated (Contract) Employment:

1. Vickie Hines School Psychologist (Contract) District
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MEMORANDUM

TO: BOARD OF TRUSTEES
FROM: CELSO RUIZ, SUPERINTENDENT
SUBJECT: MIGRANT EMPLOYMENT FOR 2019/20

DATE: NOVEMER 18, 2019

The Board is requested to approve the following Migrant Employment:

1. Jacueline Rendon Migrant Work — Study Student

Migrant
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MEMORANDUM

TO:

FROM:
SUBJECT:

DATE:

BOARD OF TRUSTEES

CELSO RUIZ, SUPERINTENDENT
COACHES FOR 2019-20 SCHOOL YEAR

NOVEMBER 18, 2019

It is requested that the Board approve the following coaching positions and stipends. The

Superintendent certifies that the employment of the individuals listed below is in compliance
with California Code of Regulations, Title 5, Sections 5593 and 5594 regarding Temporary
Athletic Coaches:

© 0 NG R W

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.

Antonio Ramos
Sammy Nelson
Brody Garcia
Aurelio Avila
Murray Anderson
Mike Goodsell
Marely Garcia
Valerie Mendoza
Juan Arroyo
Refugio Torres
Gerardo Lara
Felipe Romero
Nicholas Torres
Gerardo Lara Jr
Norberto Irungaray
Nicholas Moreno
Chad Van Acker
Sadie Ming
Crystal Arias
Carl Johnston
Michael Johnston
Preston Claverie
Gabriel Ponce
Drake Irungaray
Phillip Gutierrez
Javier Ornelas

Head Boys’ Basketball Coach
Assistant Boys’ Basketball Coach
Assistant Boys’ Basketball Coach
Volunteer Boys’ Basketball Coach
Head Girls’ Basketball Coach
Assistant Girls’ Basketball Coach
Assistant Girls’ Basketball Coach
Volunteer Girls” Basketball Coach
Head Boys’ Soccer Coach
Assistant Boys’ Soccer Coach
Assistant Boys’ Soccer Coach
Volunteer Boys’ Soccer Coach
Volunteer Boys® Soccer Coach
Volunteer Boys’ Soccer Coach
Volunteer Boys’ Soccer Coach
Head Girls” Soccer Coach
Assistant Girls” Soccer Coach
Assistant Girls’ Soccer Coach
Assistant Girls’ Soccer Coach
Head Wrestling Coach

Assistant Wrestling Coach
Assistant Wrestling Coach
Volunteer Wrestling Coach
Volunteer Wrestling Coach
Volunteer Wrestling Coach
Volunteer Wrestling Coach

HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS
HHS

$4284
$2678
$2678

$4284
$2678
$2678

$4284
$2678
$2678

$4284
$2678
$1339
$1339
$4284
$2678
$2678
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HOLTVILLE UNIFIED SCHOOL DISTRICT
School Board Meeting Agenda

GENERAL BUSINESS
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ZN STRONG WORKFORCE

PROGRAM CONSORTIUM

MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (MOU) establishes a partnership between the Imperial County
Strong Workforce Program Consortium (ICSWPC) and Holtville Unified School District (HUSD) for the
coordination of the Imperial Valley Health and Public Services Consortium Strong Workforce grant (Round
One) effective July 1, 2019.

Background -This new MOU will cover a 30-month period (July 1, 2019 through December 31%, 2021).
The Imperial Valley Regional Occupational Program (IVROP), Imperial County Office of Education (ICOE),
Imperial Valley College (IVC), local school districts and a variety of businesses and organizations have
partnered together to create, support and expand high-quality Career Technical Education (CTE)
programs in Imperial County. Imperial Valley Regional Occupational Program (IVROP) is the LEA and
fiscal agent for the Imperial County Strong Workforce grant, responsible for the fiscal oversight and
accountability of program funds in relation to the scope of work described by all partners in the grant.
imperial County Office of Education (ICOE) is responsible for the oversight of the Consortium governance
structure as well as the implementation of program activities and the evaluation of program.

ICSWPC agrees to:

e Coordinate the implementation of this Strong Workforce Program grant in collaboration with all
partners

¢ Provide ongoing communication to Consortium as to progress of grant activities
» Assistin the collection of required data and information for reporting and evaluation purposes
e Facilitate regular Consortium meetings

HUSD agrees to:

e Participate in and engage in the Consortium to ensure proper implementation, coherence and
sustainability

e Provide leaders and staff opportunities to engage in professional learning around high quality CTE
programs

e Collaborate with our post-secondary partners to strengthen transitions
e Coordinate our in-kind match contributions to continue to build a strong and systemic program

In Witness Whereof, the parties have executed this agreement as of the date hereof.

For ICSWPC
By: ,ZZM_, Z ﬂ%ﬁ?’ By: WM

Edwin P. Obergfell J. Todll Finnell, Ed. D.
IVROP Superintendent County Superintendent of Schools
Imperial Valley Regional Occupational Program Imperial County Office of Education

Date: ///95'/9'0/3 Date: L /@ /lﬁ

The Strong Workforce Program Consortium is a partnership between the Imperial Valley Regional Occupational
Program ({IVROP), Imperial County Office of Education (ICOE), Imperial Valley College (IVC), and local school districts

to create, support, and expand high-quality Career Technical Education (CTE) programs in Imperial County.




ZN STRONG WORKFORCE

PROGRAM CONSORTIUM

For HUSD

By: CE_{Q__,O/:» 2 %‘/

Celso Ruiz
HUSD Superintendent
Holtville Unified School District

Date: ///7//9

The Strong Workforce Program Consortium is a partnership between the Imperial Valley Regional Occupational
Program (IVROP), Imperial County Office of Education (ICOE), Imperial Valley College {IVC), and local school districts

to create, support, and expand high-quality Career Technical Education (CTE) programs in Imperial County.




SAN JOAQUIN COUNTY OFFICE OF EDUCATION

Center for Educational Development and Research
MEMORANDUM OF CONTRACT

July 2019

PROGRAMMING AND MAINTENANCE OF SEIS/SIS INTEGRATION
COMPONENTS AND SERVICES

This memorandum of contract constitutes an understanding between the San Joaquin County
Office of Education (CEDR Department), a county office of education of the state of California,
(SJCOE/CEDR) and the Holtville Unified School District, (Client), a California school district,
concerning design, programming and maintenance of integration components between Special
Education Information System (SEIS) and the Client’s Student Information System (SIS). Note
that any deletions, additions or modifications to this memorandum of contract must be in writing
signed by both parties.

1.0 OVERVIEW OF THE PROJECT

The Client has requested the setup/configuration and support of integration components and
services to allow data transfer between SEIS and the Client’s SIS. SJCOE/CEDR will setup
and provide integration services developed using ASP.Net 4.0 to integrate SEIS with Client’s
SIS. Custom procedures, server jobs, and custom reports will be developed in both systems
to facilitate full interoperability and data integrity.

2.0 PROJECT DELIVERABLES

2.1. Programming

SJCOE/CEDR will work closely with the Client in the development stages to set,
ascertain and meet milestones as the project is completed. SICOE/CEDR will program
the front-end of the system using Microsoft’s Windows Communication Foundation,
ASP.Net, and .Net Framework 4.0 to develop the services. For the back-end database
SJCOE/CEDR will create SQL Server stored procedures, tables, and SQL Server
Integrated Services (SSIS) packages to work with the data merge and updates. The front-
end and back-end will be constructed to provide data integrity, efficiency, and
scalability.

2.2. SEIS Sending Data to SIS

The SJICOE/CEDR will provide a nightly extract to the Client to facilitate updating data
in the Client SIS. The Client will be responsible to process these updates in the SIS
once this file is received.

2.3. Security

Page 1 of 5
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All data will be transmitted via Web Services will be encrypted via SSL (Secure Socket
Layer)/HTTPS and digitally signed via a SOAP signature and message. Also each web
server and firewall will be configured to restrict access between the SEIS and Client
servers only.

Note: Should Web Services be used, the Client will need to have an SSL (Secure
Socket Layer) certificate on the Client’s hosted server.

2.4. User Acceptance Period

A “User Acceptance Period” will be established for two months following production
implementation for the purposes of refinements and additions to the Web Services based
on production feedback. Within these two months, feedback will be provided to CEDRs
by the client and responded to by CEDRs within the User Acceptance Period.

3.0 SYSTEM MAINTENANCE

The SEIS data, integrated services, and recurring jobs will be served and hosted on
SJCOE/CEDR’s secure web and database servers. Maintenance tasks to be undertaken by
SJCOE/CEDR during the one year contract period will include, but not be limited to, the
following:

e upgrade and redesign of additions and refinements to the Web Services during the
User Acceptance Period as described in section 2.4;

» periodic revisions and additions during the course of the contract period months; and

¢ on-going debugging and maintenance of the Web Services and interface screens.

4.0 CLIENT RESPONSIBILITIES

The Client will be expected to perform timely reviews of the deliverables as they are
developed.

The Client will be responsible for developing required the stored procedure(s)/queries,
jobs/processes, and/or SIS packages needed in the SIS database or application for pulling
proper data fields and data types required by the integrated service and any jobs related
therein. If the Client is pulling data from SEIS, the Client will be responsible for developing
the inserts/updates, jobs/processes, SSIS packages, and/or exception rules for handling the
data sent from SEIS.

The Client will be responsible for uptime and maintenance of the Client’s Windows Server
and hosting any applications/service used in the integrated services.

Minimum Hardware Requivements: Pentium 3 Xeon 1.4Ghz, 2GB RAM and 18 GB Hard
Drive Space.

Page 2 of 5
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Minimum Software Requirements: Windows 2003, Internet Information Services (IIS) 6.0
and .Net Framework 4.0.

5.0 TERMS OF THE CONTRACT

The Client agrees to pay the SJCOE/CEDR annual maintenance fees of $.75 (seventy-five
cents), per student based on the current district special education student count as of the
December 1 CASEMIS report. The Client’s first annual maintenance fee will be $113.25
(one hundred, thirteen dollars and twenty-five cents) based on the student count as of the
December 1, 2018 CASEMIS report of 151 students. SJCOE/CEDR will invoice the district

for this first annual maintenance fee upon completion of the User Acceptance Period defined
in section 2.4.

Note: Subsequent annual fees will be assessed and billed to the district every 12 months
during the Term of this contract following the System Launch Date calculated using the most
current December 1 CASEMIS report at time of invoice.

Note: Anything above the standard Integration Services will have a minimum fee of $1,000
(one thousand dollars)."

6.0 TERM AND TERMINATION

This Contract shall be in effect between the SJCOE/CEDR and the Client beginning with the
Effective Date and terminating 36 months from the implementation of production ready
software (System Launch Date).

Assuming timely provision of required information and required reviews and approvals as
deliverables are developed, all work required to provide tested, production ready software
shall be completed no later than 60.days after the signing of this Contract. The User
Acceptance Period will begin upon delivery and implementation of production ready
software.

Either SJCOE/CEDR or Customer may terminate this Contract upon at least thirty (30) days
prior written notice to the other party, with such termination to be effective at the end of the
current period for which Customer has paid annual fees when the notice of termination is
provided. Within thirty (30) days of the effective date of termination of this Contract,
SJCOE/CEDR shall return Customer Data to Customer in an ASCII delimited file format or
such other mutually agreeable format.

The provisions under which this Contract may be terminated shall be in addition to any and

all other legal remedies which either party may have for the enforcement of any and all terms
hereof, and do not in any way limit any other legal remedy such party may have.

7.0 WARRENTY DISCLAIMER

Page 3 of §
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SJICOE/CEDR MAKES NO REPRESENTATIONS OR WARRANTIES OF ANY KIND
WITH RESPECT TO SERVICES OR DATA MADE AVAILABLE BY PROVIDER,
INCLUDING, BUT NOT LIMITED TO, THE WARRANTIES OF FITNESS FOR A
PARTICULAR PURPOSE OR MERCHANTABILITY. SJCOE/CEDR ASSUMES NO
RESPONSIBILITY IN CONNECTION WITH THE USE OF ANY OF THE SERVICES
OR DATA MADE AVAILABLE BY SICOE/CEDR. CLIENT AGREES THAT
SJCOE/CEDR SHALL NOT BE LIABLE FOR ANY SPECIAL, INCIDENTAL,
INDIRECT, PUNITIVE, OR CONSEQUENTIAL DAMAGES OR FOR THE LOSS OF
PROFIT, REVENUE OR DATA ARISING OUT OF THE SUBJECT MATTER OF THIS
CONTRACT, EVEN IF CLIENT HAS BEEN ADVISED OF THE POSSIBILITY OF
POTENTIAL LOSS OR DAMAGE.

8.0 APPLICABLE LAWS

This Contract is subject to all applicable laws of the State of California, rules and regulations
of the State Board of Education, and all applicable federal laws, all of which are made part of
this Contract and incorporated herein as if fully set forth. It is also subject to any

amendments in such laws during the term of this Contract. Should it be determined by a
Court of competent jurisdiction that this contract of any portion of it is illegal or invalid, the
contract shall be deemed terminated and both parties relieved of their obligations hereunder
except the obligation of Client to pay for work already completed.

9.0 INDEPENDENT CONTRACTOR STATUS

This Contract is between two independent contracts and is not intended to and shall not be
construed to create a relationship of agent, servant, employee, partnership, joint venture or
association.

10.0 INDEMNIFICATION

SICOE/CEDR agrees to indemnify, defend and hold harmless the Client for and against any
and all actions, claims, complaints, formal or informal, caused or the result of negligence of
SJICOE/CEDR.

The Client agrees to indemnify, defend and hold harmless SICOE/CEDR for and against any
and all actions, claims, complaints, formal or informal, caused or the result of negligence or
the Client.

Johnny Arguelles, Division Director Date
Center for Educational Development and Research
San Joaquin County Office of Education

Page 4 of 5
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Celso Ruiz, Superintendent
Holtville Unified School District

Page 5 of 5
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MEMORANDUM

TO: BOARD OF TRUSTEES
FROM: CELSO RUIZ, SUPERINTENDENT
SUBJECT: FUNDRAISERS FOR FREEDOM ACADEMY

DATE: NOVEMBER 18, 2019

The Board is requested to accept the following Fundraisers for Freedom Academy for the
2019720 sy:

A)
1. Gold Canyon candle sales
2. Athletic Club dinner
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Alliant International University
California School
of Education

MEMORANDUM OF UNDERSTANDING
Between
ALLIANT INTERNATIONAL UNIVERSITY, INC. A CALIFORNIA BENEFIT
CORPORATION
And
Holtville Unified School District

Alliant International University, Inc., a California Benefit Corporation (the “University”), and Holtville Unified
School District (the “District”) agree to the following conditions that apply to Practicum Students, Student Teachers,
and Teacher Interns (collectively, “Interns”) who are or will be enrolled in the Teacher Credential Program, the
MA/PPS: School Psychology Program or School Counseling Program through the California School of Education at
Alliant International University and will be serving their Practicum or Internship in the District. Interns nominated
by either the University or the District shall be mutually acceptable by both the University and the District, and
shall be subject to a mutually acceptable placement within the District. This Memorandum of Understanding shall
become effective 10/03/2019 for a period of five (5) calendar years. This Memorandum of Understanding may be
terminated by either party with sixty (60) days’ written notice, unless both parties agree to an earlier termination
date. Any termination of the Memorandum of Understanding by either party shall not affect the status of any Intern
who has been placed with the District prior to the effective date of termination.

The University agrees and certifies that:

1. Each Candidate shall have passed the Basic Skills Requirement or California Educational Basic Skill Test
(CEBST) and, for Student Teachers and Teacher Interns, required subject matter competency prior to
assuming Student Teaching or Intern services or responsibilities.

2. Each Candidate shall possess a Bachelor’s Degree, documented by official transcripts with a minimum
overall GPA of 2.5. Teacher Credential Interns shall have passed the subject matter requirement.

3. [Each Teacher Intern shall have a minimum of 120 hours of verified pre-service experience with students in
educational settings. Each School Psychology Intern shall have a minimum of 400 hours of verified
Practicum experience, and each School Counseling Intern shall have a minimum of 100 hours of verified
Practicum experience.

4. Each Teacher Intern shall have passed U.S. Constitution coursework or examination.
5. Each Candidate shall be provided adequate supervision, advice, encouragement and support, as
appropriate, by University personnel, including but not limited to the University faculty and the University

field supervisor as directed by the California Commission on Teacher Credentialing Standards.

6. University Supervisors will observe and evaluate Teacher Interns at least three (3) times during an 8-week
term and allocate time with each Intern after each visit to discuss the video observation,
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9.

University Supervisors will meet with District Support Providers at the beginning of the Candidate’s field
placement in order to establish roles and duties in order to best support the Candidate.

For Teacher Education programs, District Support Providers will be required to provide one evaluation per
Alliant academic term (8 weeks) using Alliant’s evaluative matrix based on the Teacher Performance
Expectations (TPE) established by the Commission on Teacher Credentialing (CTC).

The University agrees to pay a stipend to master teachers in the amount of $175 per 8-week term.

The District agrees and certifies that:

1.

10.

11.

12.

13.

The purpose of the Internship Program is to add to the pool of qualified teachers, school psychologists, or
school counselors that the District has continually sought to maintain.

The Intern’s services shall meet the instructional or service needs of the District.

Each Intern shall be assigned as an Intern under a contract with an appointment of at least .60 FTE of
her/his workday, and placed in a job that shall allow for substantial experience in instructional or service
duties.

No appointment shall be made unless the prospective Intern provides proof of fingerprint clearance or a
photocopy of a California teaching permit, and verification that he or she is free from tuberculosis.

No Intern shall displace any fully credentialed employee in the District.

Each Intern shall be provided adequate supervision, advice, encouragement and support, as appropriate, by
District personnel, including but not limited to both an immediate field supervisor and an in-district
mentor as directed by the California Commission on Teacher Credentialing Standards.

The District and the University, in partnership, must provide support for each Intern.

The District and University, in partnership, must provide a total of 189 hours annually of support for each
teacher intern (45 hours of which will be dedicated to ELL support).

The Intern’s salary shall not be reduced to pay for the supervision of the Intern.

District Support Providers will meet with University Supervisors at the beginning of the candidate’s field
placement in order to establish roles and duties in order to best support the candidate.

The District Support Provider will observe and evaluate each Intern Teacher at least one time during a term
(4 times in an academic year because the candidate is required to complete four 8-week terms of clinical
practice over the course of the academic year) and allocate time with each Intern after each visit to discuss
the observation. The District Support Provider will provide evidence of each observation and evaluation to
the University Supervisor.

District Site Support Providers must hold credentials in the same areas as the Interns they support and/or
hold an Administrative Services Credential.

All Intern Teachers and Student Teachers must have experience working with diverse student populations
including English Language Learners (ELLs), students with disabilities, and students from varying
socioeconomic statuses. For Clinical Practice placements, at least 10% of the student body must be
comprised of each of the following: ELLs, students with disabilities, and students from a low socio-
economic background. Ifa candidate is in a Clinical Practice placement that falls short of the 10% threshold
in any of the aforementioned areas, the District understands that for each percentage point below that
threshold, the candidate will be required to observe for two (2) full days in either an ELL classroom, a Special

2
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Education classroom, or a classroom at a Title 1 school, depending on the area or areas, of deficient diverse
student population group(s), to gain sufficient experience in those student population groups.

14. District Intern Support Providers, , and master teachers must have a minimum of three (3) years’ teaching
experience, have a Clear Credential in the credential area they are supervising (or an Administrative Service
Credential), and have a Master’s degree or equivalent. The District confirms that its Intern Support
Providers have been adequately trained in their supervisory roles.

INSURANCE

Alliant International University, Inc. shall maintain commercial general liability insurance from an insurance carrier
with an AM Best rating of A- VII or better in the minimum amounts of $1,000,000 per occurrence, $3,000,000 general
aggregate, and shall furnish proof thereof in the form of a certificate of insurance within 30 days of the effective date
of this Memorandum of Understanding.

The District shall provide and maintain commercial general liability insurance acceptable to Alliant International
University, Inc., or utilize a program of self-insurance in the minimum amounts of $1,000,000 combined single limit,
$3,000,000 general aggregate, and upon request shall furnish proof thereof in the form of a certificate of insurance
within 30 days of the effective date of this Memorandum of Understanding.

Alliant International University does not furnish workers’ compensation for students participating in this program.
It is understood that Student Teachers are not employees of the District. Alliant International University, Inc., at
its discretion, may maintain at its sole expense workers’ compensation and employer’s liability for students who are
participating in its program.

N- NATION, HARASSMENT, RETAL ON CIAUSE

The University and the District agree to abide by the requirements of all federal and state laws regarding prohibited
discrimination, harassment, and retaliation, as well as equal opportunity, including, but not limited to: Titles VI
and VII of the Civil Rights Act of 1964, as amended by the Equal Employment Opportunity Act of 1972, Federal
Executive Order 11246, as amended, the Rehabilitation Act of 1973, as amended, the Vietnam Era Veteran's
Readjustment Assistance Act of 1974, Title IX of the Education Amendments of 1972, the Age Discrimination in
Employment Act of 1975, the Americans with Disabilities Act of 1990, the Equal Pay Act, the Fair Employment &
Housing Act of 1968, as amended, the California Unruh Civil Rights Act, the California Fair Pay Act, and the
California Fair Employment & Housing Act of 1959, as amended.

The University and the District agree not to discriminate in their enrollment and employment practices, and will
render services under this Memorandum of Understanding without regard to an individual's age, race, color,
religion, creed, sex (including pregnancy, childbirth, breastfeeding, and related medical conditions), sexual
orientation, gender, gender expression, gender identification, national origin, ancestry, genetic information,
military or veteran status, political affiliation, disabilities, or any other legally protected status. The University and
the District will not permit harassment against individuals based on any of the aforementioned characteristics, nor
will they permit retaliation against any individual who makes a good faith complaint regarding discrimination or
harassment. Any act of discrimination, harassment, or retaliation committed by the University or the District or
failure to comply with these statutory obligations when applicable shall be grounds for termination of this
Memorandum of Understanding.

MUTUAL HOLD HARMLESS AND INDEMNIFICATION: LIMITATION OF LIABILITY: STUDENT STATUS

The University shall hold harmless, defend and indemnify the District and its officers, employees, and agents from
and against any and all losses, demands, claims, damages (including costs and attorneys’ fees), or causes of action
arising from any negligent act or omission or willful misconduct of the University, its officers, employees, or student
teachers, incurred in the performance of this Memorandum of Understanding, but only in proportion in and to the
extent that such liability, loss, expense, attorneys’ fees or claims for injury or damages are caused by or result from
the negligent or intentional acts or omissions of the University, its officers, employees and agents.
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The District shall hold harmless, defend and indemnify the University and its officers, employees, and agents from
and against any and all losses, demands, claims, damages (including costs and attorneys’ fees), or causes of action
arising from any negligent act or omission or willful misconduct of the District, its officers, employees, or agents,
incurred in the performance of this Memorandum of Understanding, but only in proportion in and to the extent
that such liability, loss, expense, attorneys’ fees or claims for injury or damages are caused by or result from the
negligent or intentional acts or omissions of the District, its officers, employees and agents.

Except for the indemnifying party’s obligations pursuant to the immediately preceding two paragraphs or the other
party’s gross negligence or willful misconduct: (i) neither party shall be liable to the other party for any special,
incidental, consequential, indirect or punitive damages (including loss of (anticipated) profits), and/or reasonable
attorneys’ fees and costs, arising in any way out of this Memorandum of Understanding, however caused and on any
theory of liability.

Subject to the first two paragraphs of this section, a party shall have no liability to the other party for any loss
suffered which arises out of any action or inaction if, in good faith, it is determined that such course of conduct was
in the best interests of the parties involved and such course of conduct did not constitute gross negligence or
intentional misconduct.

The parties to this Memorandum of Understanding hereby assert that no liability is assumed by either party for
damages or injuries which arise from participants independently traveling to or from service sites.

The parties understand and agree that Interns are not employees, contractors or agents of the parties. Interns are
students of the University. It is understood and agreed that the University’s students are not to be considered
employees of the District and therefore students are not eligible for worker’s compensation insurance and the
University does not maintain worker’s compensation insurance for student coverage.

The parties to this Memorandum of Understanding also agree that each is responsible only for the actions of their
respective officers, agents, and employees. Neither party hereto is to be considered the agent of the other party for
any purpose whatsoever, and neither party has any authority to enter into any contract or assume any obligation for
the other party or to make any warranty or representation on behalf of the other party.

CONFIDENTIALITY

The parties acknowledge that many student educational records are protected by the Family Educational Rights
and Privacy Act, 20 U.S.C. § 1232g; 34 C.F.R. Part 99, as amended (“FERPA”), and that the permission of students
must be obtained before student data can be released to anyone.

The parties’ mutual understanding on the treatment of Confidential Information (as defined below) is as follows:

1. The District and the University shall not, and shall not permit any of their respective employees, agents or
contractors, to use, reproduce, distribute, publish, disclose, transmit or otherwise transfer, directly or
indirectly, to any other person, organization or entity, any Confidential Information of the other party (or
any portion thereof), except (i) to the extent necessary to perform its obligations to the other party in
connection with this Memorandum of Understanding; or (ii) with the prior written permission of the other
party. Each party agrees to disclose the Confidential Information of the other party solely to those of its
employees, agents and contractors having a good faith need to know such information. Each party shall
protect the Confidential Information of the other party by exercising at least the same measures that such
party uses to protect its own confidential information of like character, which shall be no less than a
reasonable standard of care. Each party shall be held responsible for any and all breaches of this paragraph
by or through any employee, agent or contractor of such party. Each party shall (x) inform all employees,
agents and contractors having access to any or all of the Confidential Information of the other party of the
existence of this Memorandum of Understanding and the confidentiality obligations set forth herein; and
(y) take sufficient steps to cause such employees, agents and contractors to observe the confidentiality
obligations set forth herein. If either party or one of their employees, agents or contractors is compelled
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(by deposition, interrogatory, request for documents, subpoena, civil investigation demand or similar
process) to disclose any of the Confidential Information of the other party, that party shall provide the other
party with prompt prior written notice of such compulsion so that the other party may seek, at its own
expense, a protective order or other appropriate remedy or, if appropriate, waive compliance with the terms
of this Memorandum of Understanding.

2. As used herein, “Confidential Information” means all confidential information in documents or other
tangible materials clearly marked as proprietary or confidential about, or disclosed by, either party to this
Memorandum of Understanding, including knowledge, technical and business information relating to such
party’s products, research and development, production, costs, engineering processes, artwork, designs,
computer software, formulas, methods, ideas, concepts, contemplated new services, improvements,
associations with other organizations, profit or margin information, finances, customers, suppliers,
marketing, and past, present or future business plans and business arrangements, and information
concerning employees (including, in the case of the University and the District, faculty), Interns, and
students or prospective students (provided any disclosure relating to any student or prospective student is
permitted by and carried out in accordance with FERPA). Notwithstanding the foregoing, no information
shall be deemed Confidential Information if such information: (i) is generally known to the public on the
date of disclosure of same or becomes generally known to the public after such date through no breach of
this Memorandum of Understanding or any other obligation of confidentiality; (ii) was known by the party
receiving such information under this Memorandum of Understanding {the “Receiving Party”) without any
obligation to hold it in confidence at the time of disclosure; (iii) is received by the Receiving Party after the
date of disclosure by the other party (the “Disclosing Party”) hereunder from a third party without
imposition, knowledge or breach of any obligation of confidentiality; (iv) is independently developed by the
Receiving Party after the date of disclosure by the Receiving Party without access to Confidential
Information of the Disclosing Party; or (v) is approved for release by written authorization of the Disclosing
Party.

3. The District and the University acknowledge that the University’s use of the internship programs may be
subject to the privacy regulations outlined in FERPA, for the handling of such information. The District
shall not knowingly disclose Confidential Information to any third party in violation of FERPA. The District
represents and warrants that it will comply with FERPA to the extent applicable and will instruct its
employees handling Intern student information provided by the University of its obligations under FERPA.
The District further agrees that it will prohibit its employees from accessing any records of any student or
prospective students at the University, including Interns, without a valid business reason to access such
records.

GENERAL TERMS

This Memorandum of Understanding contains all of the terms and conditions between the parties. This
Memorandum of Understanding may be revised or modified only by mutual agreement and written amendment
signed by both parties.

Each party represents and warrants to the other party that: (i) it has all requisite power and authority to execute
this Memorandum of Understanding and to perform its obligations hereunder; (ii) the execution, delivery and
performance of this Memorandum of Understanding have been duly authorized and approved by each party, and
will not conflict with any agreement of, or law applicable to, such party; (iii) this Memorandum of Understanding
is a valid and binding agreement of each party enforceable in accordance with its terms.

In addition to its representations in the immediately preceding paragraph, the District represents and warrants to
the University that:

1. it is and will continue to be in compliance all applicable federal, state, and local laws, including without
limitation all privacy, data protection, advertising and marketing laws, and contracts;
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2. neither it nor any of its affiliates has been debarred or suspended, or engaged in any activity that is cause
for debarment or suspension, pursuant to applicable state law; and

3. it shall take any and all actions, or refrain from or cease such actions, as is necessary to maintain the
University’s reputation, accreditation, state approvals, Title IV eligibility, and academic integrity, including,
but not limited to, adherence with the U.S. Department of Education’s misrepresentation regulations
provided at 34 C.F.R. Part 668 Subpart F.

Neither party may, without written approval of the other, assign this Memorandum of Understanding or transfer its
interest or any part thereof under this Memorandum of Understanding to any third party, except that a party may
assign its rights or obligations to a third party in connection with the merger, reorganization or acquisition of stock
or assets affecting all or substantially all of the properties or assets of the assigning party.

This Memorandum of Understanding constitutes the entire understanding and agreement among the parties hereto
with respect to the subject matter hereof, and there are no agreements, understandings, restrictions or warranties
among the parties other than those set forth herein provided for.

If any of the sections of this Memorandum of Understanding shall be deemed invalid, void, or for any reason

unenforceable, that section shall be deemed severable and shall not affect the validity and enforceability of any
remaining section.

Except for ancillary measures in aid of arbitration and for proceedings to obtain provisional or equitable remedies
and interim relief, including, without limitation, injunctive relief, any controversy, dispute or claim arising out of or
in connection with or relating to this Memorandum of Understanding, or the breach, termination or validity thereof
or any transaction contemplated hereby (any such controversy, dispute or claim being referred to as a “Dispute”),
shall be finally settled by arbitration administered by Judicial Arbitration & Mediation Services, Inc. (“JAMS’),
pursuant to its Comprehensive Arbitration Rules & Procedures (the “JAMS Rules”). The parties understand and
agree that, by signing this Agreement, they are expressly waiving, to the fullest extent permitted by law, any and all
rights to a trial before a judge or jury or hearing before an adjudicative agency, regarding any disputes and claims
which they now have or which they may in the future have that are subject to arbitration under this Agreement.
There shall be one neutral arbitrator that shall be mutually agreed to by the parties or, if the parties do not agree,
then one shall be appointed pursuant to JAMS's procedures, in each case, within 30 business days of receipt of the
demand for arbitration by the respondent(s) in any such proceeding. An arbitration pursuant to this paragraph
shall take place in San Diego, California. A final award shall be rendered as soon as reasonably possible. The
Arbitrator shall permit both parties to engage in reasonable pre-hearing discovery to obtain information to
prosecute or defend the asserted claims. The arbitration decision or award shall be in writing. The arbitrator shall
have the authority to award any relief authorized by law in connection with the asserted claims or disputes.
Judgment on the decision or award rendered by the arbitrator may be entered and specifically enforced in any court
having jurisdiction thereof. All arbitrations commenced pursuant to this Memorandum of Understanding, or any
other related agreement or document, shall be consolidated and heard by the initially appointed arbitrator. The
arbitration award or ruling shall provide for payment by the losing party of the fees and costs of the arbitration,
including without limitation, the reasonable attorneys’ fees and attorneys’ costs incurred by the prevailing parties.

This Memorandum of Understanding, and any controversy arising out of or relating to this Memorandum of
Understanding, shall be governed by and construed in accordance with the internal laws of the State of California,

without regard to conflict of law principles that would result in the application of any law other than the law of the
State of California.

This Memorandum of Understanding may be executed and delivered by facsimile signature and in two or more
counterparts, each of which shall be deemed an original, but all of which together shall constitute one and the same
instrument and each of which may be executed by less than all parties, each of which shall be enforceable against
the parties actually executing such counterparts, and all of which together shall constitute one instrument.

The titles and subtitles used in this Memorandum of Understanding are used for convenience only and are not to
be considered in construing or interpreting this Memorandum of Understanding.

6
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All notices and other communications given or made pursuant to this Memorandum of Understanding shall be in
writing and shall be deemed effectively given: (a) upon personal delivery to the party to be notified, (b) when sent
by confirmed facsimile if sent during normal business hours of the recipient, and if not so confirmed, then on the
next business day, (c) five (5) days after having been sent by registered or certified mail, return receipt requested,
postage prepaid, or (d) one (1) business day after deposit with a nationally recognized overnight courier, specifying
next business day delivery, with written verification of receipt. All communications shall be sent to the respective
parties at their address as set forth on the signature page hereto, or to such facsimile number or address as
subsequently modified by written notice given in accordance with this paragraph.

The Sections titled “Non-Discrimination, Harassment, and Retaliation Clause,” “Mutual Hold Harmiess and
Indemnification; Limitation of Liability; Student Status,” “Confidentiality,” and “General Terms” shall survive the
termination of this Memorandum of Understanding.

(Signatures on following page)
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IN WITNESS WHEREOF, and intending to be legally bound, the parties have duly executed this Memorandum of
Understanding by their authorized representatives as of the date first written above.

Alliant International University, Inc.:

Dr. Kristy Pruitt, Interim Dean Date
California School of Education

Alliant International University, Inc.

Address:

10455 Pomerado Rd.
San Diego, CA 92131

Holtville Unified School District:

Superintendent, Celso Ruiz Date

Address:
621 Sixth Street
Holtville, CA g2250
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October 29, 2019

Mr. Anthony Arevalo
Holtville High School
755 Olive Avenue
Holtville, CA 92250

Re: Notice of Grant Award

Dear Mr. Arevalo:

Imperial Irrigation District (11D), acting on behalf of Citizens Energy Corporation (Citizens),
has agreed to administer grant funding to awardees selected by Citizens that help offset
socioeconomic impacts resulting from its ownership interest in the Sunrise Powerlink
transmission line. These funds are intended to provide financial support for vital services,
programs or projects among a broad cross-section of entities benefitting customers and
residents of under-served communities within IID’s electrical service area.

in October, 2019, Citizens authorized funding awards to 30 non-profit community-based
organizations and schools. Due to funding limitations, in certain cases the grant award
was only able to fund a portion of some of the project. The selected projects and funding

awards represented a discretionary decision of Citizens and, as such, these grants are
final.

IID is pleased to inform you that Holtville High School has been selected to receive
$20,000 to support the FIRST Robotics program and course of study offered through your
organization. Enclosed is a W-9 form that must be completed and returned to liD in order
for a check to be issued. Forms can be submitted electronically to
publicprograms@iid.com or hand delivered to IID Customer Operations, 333 South
Waterman Avenue in El Centro. Program expenditures related to this award may be
subject to audit by Citizens or its authorized representatives, so you are encouraged to
keep records of expenditures associated with this funding.

Sincerely,

Imperial Irrigation District
Board of Directors

IMPERIAL IRRIGATION DISTRICT » OPERATING HEADQUARTERS * P.O. BOX 937 * IMPERIAL, CA 92251



A century of service.

October 29, 2019

Mr. Mitchell Drye
Holtville High School
621 E. 6th Street
Holtville, CA 92250

Re: Notice of Grant Award
Dear Mr. Drye:

Imperial Irrigation District (I1D), acting on behalf of Citizens Energy Corporation (Citizens),
has agreed to administer grant funding to awardees selected by Citizens that help offset
socioeconomic impacts resulting from its ownership interest in the Sunrise Powerlink
transmission line. These funds are intended to provide financial support for vital services,
programs or projects among a broad cross-section of entities benefitting customers and
residents of under-served communities within 1ID’s electrical service area.

In October, 2019, Citizens authorized funding awards to 30 non-profit community-based
organizations and schools. Due to funding limitations, in certain cases the grant award
was only able to fund a portion of some of the project. The selected projects and funding

awards represented a discretionary decision of Citizens and, as such, these grants are
final.

IID is pleased to inform you that the Holtville Unified School District has been selected to
receive $50,000 to support the district’s transition to zero-emission electric school buses.
Enclosed is a W-9 form that must be completed and returned to IID in order for a check
to be issued. Forms can be submitted electronically to publicprograms@iid.com or hand
delivered to 1ID Customer Operations, 333 South Waterman Avenue in El Centro.
Program expenditures related to this award may be subject to audit by Citizens or its

authorized representatives, so you are encouraged to keep records of expenditures
associated with this funding.

Sincerely,

Imperial Irrigation District
Board of Directors

IMPERIAL IRRIGATION DISTRICT « OPERATING HEADQUARTERS = P.0. BOX 937 * IMPERIAL, CA 92251
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MEMORANDUM

TO: BOARD OF TRUSTEES
FROM: CELSO RUIZ, SUPERINTENDENT
SUBJECT: OBSOLETE ITEMS

DATE: NOVEMBER 18, 2019

Holtville High School library is requesting permission from the Governing Board to dispose of
items considered to be obsolete, junk, or have no value, and to be discarded:

Tape recorders
Video systems
Projectors
Calculators
Printers

DVD players
Televisions
Projectors
Typewriters
10. VHS movies
11. Cassette players
12. Cassette tapes
13. Video systems
14. VHS players

00N W =



MEMORANDUM

TO: BOARD OF TRUSTEES
FROM: CELSO RUIZ, SUPERINTENDENT

SUBJECT: OUT OF STATE AND OVERNIGHT TRIPS

DATE: NOVEMBER 18, 2019

The Board is requested to approve the following Out of State and Overnight Trips:

1) HHS Boys’ Basketball
2) HHS Girls’ Basketball
3) HHS Girls’ Basketball

4) HHS Girls’ Soccer
5) HHS Wrestling
6) HHS Wrestling
7) HHS Wrestling
8) HHS Wrestling
9) HHS Wrestling
10) HHS Wrestling
11) HHS Wrestling
12) HHS Wrestling
13) HHS Wrestling
14) HHS Wrestling
15) HHS Baseball

December 5-7, 2019
December 3, 2019
December 19, 2019
December 10, 2019
December 4, 2019
December 13-14, 2019
December 20-21, 2019
December 28-29, 2019
January 3-4, 2020
January 4-5, 2020
January 10-11, 2020
January 11-12, 2020
January 18-19, 2020
February 15-16, 2020
March 12-14, 2020

Yuma, Az.

Yuma, Az.

San Luis, Az.
Yuma, Az.
Winterhaven, Az.
San Diego, Ca.
Moreno Valley, Ca.
San Diego, Ca.
Norwalk, Ca.

San Marcos, Ca.

Fountain Valley, Ca.

Escondido, Ca.
Escondido, Ca.
Carlsbad, Ca.
Laughlin, Nv.
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Holtville Boys Basketball 2019-2020

Date Day Opponent Site Time
12-3 Tuesday vs Kofa Home [4/5:30/7pm
12-5 Thursday Cibola Tournament Away TBD
12-5 Thursday Souwthwest Frosh Tournament Away TBD
12-6 Friday Cibola Tournament Away TBD
12-6 Friday Calipat JV Tournament Away TBD
12-6 Friday Souwthwest Frosh Tournament Away TBD
12-7 Saturday Cibola Tournament Away TBD
12-7 Saturday Calipat JV Tournament Away TBD
12-7 Saturday Souwthwest Frosh Tournament Away TBD
12-11  |Wednesday Warner Tournament TBD
12-12 Thursday vs Yuma Home 4/5:30pm
12-13 Friday Warner Tournament Away TBD
12-14 Saturday Warner Tournament Away TBD
12-17 Friday Imperial Frosh Tournament Away TBD
12-28 Saturday Imperial Frosh Tournament Away TBD
1-14 Tuesday @ Calexico Away  |4/5:30/7pm
1-16 Thursday vs San Luis Home 4/5:30
1-17 Friday vs Palo Verde Home |4/5:30/7pm
1-21 Tuesday vs Southwest Home |4/5:30/7pm
1-24 Friday @ Calipat Away  |4/5:30/7pm
1-28 Tuesday vs Brawley Home [4/5:30/7pm
1-31 Friday @ Imperial Away  |4/5:30/7pm
2-4 Tuesday @ Central Away  |4/5:30/7pm
2-7 Friday @ Palo Verde Away  |4/5:30/7pm
2-11 Tuesday vs Calipat Home [4/5:30/7pm
2-13 Thursday vs Imperial Home |4/5:30/7pm
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Holtville Girls Basketball 2019-2020

Date Day Opponent Site Time
11-21 | Thursday Scrimmage Home TBD
11-23 Saturday vs El Capitan Home 2:00 PM
11-29 Friday Coronado Tournament Away TBD
11/20 Saturday Coronado Tournament Away TBD
12-3 Tuesday @ Kofa Away | 4/5:30/7pm
12-5 Thursday Brawley Varsity Tournament Away TBD
12-6 Friday Brawley Varsity Tournament Away TBD
12-7 Saturday Brawley Varsity Tournament Away TBD
12-12 | Thursday vs Southwest EC Home | 4/5:30/7pm
12-12 | Thursday | Southwest Frosh Basketball Tournament Away TBD
12-13 Friday Brawley JV Girls Basketball Tournament Away TBD
12-13 Friday Southwest Frosh Basketball Tournament Away TBD
12-14 | Saturday | Brawley JV Girls Basketball Tournament Away TBD
12-14 | Saturday Southwest Frosh Basketball Tournament Away TBD
12-19 | Thursday @ San Luis Away | 4/5:30/7pm

1-2 Thursday Grsossmont Varsity Tournament Away TBD

13 Friday Grsossmont Varsity Tournament Away TBD

1-3 Friday Imperial JV Tournamnet Away TBD

1-4 Saturday Grsossmont Varsity Tournament Away TBD

1-4 Saturday Imperial JV Tournamnet Away TBD
1-14 Tuesday vs Calexico Home | 4/5:30/7pm
1-17 Friday @ Palo Verde Away | 4/5:30/7pm
1-21 Tuesday @ Southwest Away | 4/5:30/7pm
1-24 Friday vs Calipat Home | 4/5:30/7pm
1-28 Tuesday @ Brawley Away | 4/5:30/7pm
1-30 Thursday vs Imperial Home | 4/5:30/7pm

2-4 Tuesday vs Central Home 4/5:30/7pm
2-7 Friday vs Palo Verde Home | 4/5:30/7pm
2-11 Tuesday @ Calipat Away 4/5:30/7pm
2-13 Thursday @ Imperial Away | 4/5:30/7pm
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Holtville Boys Soccer 2019-2020

Date Day Opponent Site Time
11-18 Monday vs Calipat TBD 5:00 PM
12-7 Saturday | West Shores Tourney vs Yucca Valley WSHS 10:10 AM
12/7 Saturday West Shores Tourney vs TBD WSHS TBD
12-10 Tuesday vs Yuma Home 4/6pm
12-14 Saturday Grossmont Tourney vs Morse MVHS 12:30 PM
12-14 Saturday Grossmont Tourney vs El Capitan GHS 7:30 PM
12-17 Tuesday vs Palo Verde Home 4/6pm
12-19 Thursday @ Imperial Away 4/6pm
12-21 Saturday | Grossmont Tourney vs Health Sciences GHS 1:00 PM
12-21 Saturday Grossmont Tourney - Semi Finals GHS TBD
12-23 Monday Grossmont Tourney - Finals Santana HS | 11:00 AM
1-7 Tuesday @ Brawley Away 4/6pm
1-10 Friday vs Southwest Home 4/6pm
1-14 Tuesday @ Calexico Away 4/6pm
1-17 Friday @ Central Away 4/6pm
1-21 BYE
1-24 Friday @ Palo Verde Away 4/6pm
1-28 Tuesday vs Imperial Home 4/6pm
1-31 Friday vs Brawley Away 4/6pm
2-4 Tuesday @ Southwest Away 4/6pm
2-7 Friday vs Calexico Home 4/6pm
2-11 Tuesday vs Central Home 4/6pm
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Holtville Girls Soccer 2019-2020

Date Day Opponent Site Time
11-19 | Tuesday vs Vincent Home 3/4:30pm
12-2 Monday vs Vincent JV Home 4:00 PM
12-5 | Thursday DM Tourney vs Desert Mirage DMHS 2:00 PM
12-6 Friday DM Tourney vs Imperial DMHS 3:30 PM
12/7 Saturday DM Tourney vs Desert Christian DMHS 8:00 AM
12-10 | Tuesday @ Yuma Away 4/6pm
12-13 Friday Martha Arroyo Tournament Home TBD
12-14 | Saturday Martha Arroyo Tournament Home TBD
12-17 | Tuesday @ Palo Verde Away 4/6pm
12-19 | Thursday vs Imperial Home 4/6pm
1-7 Tuesday vs Brawley Home 4/6pm
1-10 Friday @ Southwest Away 4/6pm
1-14 Tuesday vs Calexico Home 4/6pm
1-17 Friday vs Central Home 4/6pm
1-21 BYE
1-24 Friday vs Palo Verde Home 4/6pm
1-28 Tuesday @ Imperial Away 4/6pm
1-31 Friday @ Brawley Away 4/6pm
2-4 Tuesday vs Southwest Home 4/6pm
2-6 Thursday Sa Diego Jewish Acacemy (Varsity) Home TBA
2-7 Friday @ Calexico Away 4/6pm
2-11 Tuesday @ Central Away 4/6pm
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Holtville Wrestling 2019-2020

Date

Day Opponent Site Time
11-9 Saturday 1st Practice HHS TBA
11-14 Thursday Brawley Novice Tournament BUHS TBA
11-15 Friday Rancho Bernardo Tournament RBHS 9:00 AM
11-16 Saturday Olympian Tournament Olympian HS 9:00 AM
11-21 Thursday Calipat Novice Tournament Calipat HS TBA
11-30 Saturday Central JV Tournament Central HS 9:00 AM
124 Wednesday San Pasqual Quad Meet San Pasqual Winterhaven | 9:00 AM
12-11 Wednesday Calipat Dual Calipat HS TBA
12-11 Wednesday Madison Dual Quad Meet Madison HS TBD
12-13 Friday El Cajon Tournament San Ysidro HS 10:00 AM
12-14 Saturday El Cajon Tournament San Ysidro HS 10:00 AM
12-18 Wednesday Palo Verde Home 6:00 PM
12-20 Friday Raul Huerta Tournament Canyon Springs HS 9:00 AM
12-21 Saturday Raul Huerta Tournament Canyon Springs HS 9:00 AM
12-28 Saturday Mater Dei King of Beast Tournament Mater Dei HS 9:00 AM
1-3 Friday Juan Enriquez Tournament John Glenn HS 9:00 AM
1-4 Saturday Juan Enriquez Tournament John Glenn HS 9:00 AM
1-4 Saturday Mission Hills Tournament Mission Hills HS 9:00 AM
1-8 Wednesday Imperial Away 6:00 PM:
1-11 Saturday Jim Londos Tournament Orange Glen HS 9:00 AM
1-15 Wednesday Brawley Home 6:00 PM
1-18 Saturday San Pasqual Tournament SPHS 9:00 AM
1-21 Tuesday Mt. Empire Dual Mt. Empire HS TBD
1-22 Wednesday Southwest Home 6:00 PM
1-25 Saturday Frankie Ramos JV Tournament Imperial 9:00 AM
1-29 Wednesday Calexico Away 6:00 PM
1-31 Friday Holtville Rotary Tournament Home 1:00 PM
2-1 Saturday Holtville Rotary Tournament Home 9:00 AM
2-15 Saturday CIF Divisionals - D 4 Army & Navy Academy
2-21 Friday CIF Masters Southwest HS EC
2-22 Saturday CIF Masters Southwest HS EC
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AGRICULTURAL CAREER TECHNICAL EDUCATION

INCENTIVE GRANT APPLICATION FOR SPECIALIZED
GRANT FUNDING

California Department of California

(Due Date: To be received in Regional Supervisor's Office by November 15, 2019)
DATES OF PROJECT DURATION - JULY 1, 2019, TO JUNE 30, 2020

School Site: Holtville High-School District:  Holtville Unified School District

Certification

| hereby certify that all applicable state and federal rules and reguiations will be observed,; that to
the best of my knowledge, the information contained in this application is correct and complete;
and that the attached assurances are accepted as the basic conditions in the operations in this
project/program for local participation and assistance.

D
Signature of Authorized Agent: QLM /Qﬂ /u%
U

Title: Assistant .S‘aﬁpermicn/wf

Signature of Agriculture Teacher Responsible for pe Program: &:/,‘ C’L ( ( Ci /
,/,.-' ./,.’ }/ L/V" .{_ 7
Signature of Principal: g -

7 - v
Contact Phone Number: 760 :556 -29 Zé
Date of Approvai of Local Agency Board: /'1/0 vem ber / Y , 20}9

CRITERIA FOR SELECTION

Site must have matched original Agriculture Career Technical Education Incentive Grant
Application.

1. Site shall not have received Specialized Agricultural Career Technical Education
Incentive Grants totaling more than $10,000 within the past three years. For

example, if a site received an $8,000 grant last year, then they are eligible for up
to $2,000 this year.

2. Site must be able to match the Specialized Agricultural Career Technical
Education Incentive Grant.

3. Site must show expenditures that are unique in nature, i.e. purchasing new
equipment for a computer lab, science lab, mechanics laboratory, etc.

4. Site must attach detailed budget to this application.

Total Amount of Funds Requested (Maximum of $10,000): 8,620
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PART A

Please describe in detail the proposed use of funds (use additional pages if needed).

The use of these funds would be to purchase new welding tables and ventilation
systems for the agriculture department shops. Current tables and booths are in
disrepair and having additional booths would improve the student learning
experience by increasing time and accessabilitity to welding machines. Currently
machines have to be constantly moved and unplugged for different welding
processes. New and additional booths would reduce this set up time and allow
students to spend more time burning rod.

Additionally, the plasma cam does not currently have a vent hood over it for
ventilation or a water table, so having this grant money would allow for safer

reduction of plasma cutting smoke and particulates then just the water table can
sustain.

PART B

How will this project improve the local program? (Use additional pages if needed.)

This will improve the local program by providing more opportunities for students to
work on projects and perfecting their craft - rather than constantly moving
equipment. Additionally, it will provide more booth space so students do not have to
share. Lastly, this will improve student safety as current booths do not provide ideal
protection from arc flash and sparks as they are not deep enough.
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PART C. FINANCIAL SCHEDULE*
4000: Books & Supplies

ltems Description of ltem for Which Funds Incentive Matching
Will Be Expended Grant Funds Funds
1
Subtotal N/A

5000: Services and Operating Expenses

Including services of consultants, staff travel, conferences, rentals, leases, repairs, and

bus transportation
ltems Description_ of Item for Which Funds Incentive Matching
Will Be Expended Grant Funds Funds
1
2
3
4
Subtotal N/A
6000: Capital Outlay
Including sites, buildings, improvement of buildings, and equipment
ltems Description_ of Item for Which Funds Incentive Matching
Will Be Expended Grant Funds Funds
1 Welding booths and fume hood 8,620 8,620
2
3
Subtotal N/A

Total for 4000-6000: 8,620

TOTAL SPECIALIZED AG CAREER 8620

TECHNICAL EDUCATION INCENTIVE

GRANT FUNDS

*Attach a detailed budget with this application.
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Attachment ll: Career Technical Education Incentive
Grant (CTEIG) Fiscal Year 2019-20 Narrative

Minimum Eligibility Standard: 1.A. Offers high quality CTE curriculum and
instruction that are aligned to the CTE Model Curriculum Standards.

Areas of Strength (max. 125 characters):

Holtville Unified School Districts strength is that all pathways are aligned to CTE model
standards and academic standards.

Improvement Opportunities and Plans (max. 450 characters):

Due to the roll out of the newer common core standards, one area of improvement has been the
integration of the Next Generation Science Standards, (NGSS). Currently, the two science
teachers in the ag department, Mrs. Sutter and Ms. Monita are enrolled in a training program
with the County office of Education on NGSS. They are receiving 6 days of NGSS training
where they learn how to implement these standards in their classroom curriculum.

Minimum Eligibility Standard: 1.B. Offers CTE pathway(s) that provide a
coherent sequence of courses, are reported in CALPADS as CTE.

Areas of Strength (max. 125 characters):

All Holtville Unified School Districts Courses follow CTE pathways and are coded in CALPADS
as CTE.

Improvement Opportunities and Plans (max. 450 characters):

Use CALPADS data to increase the number of student’'s completer's in CTE programs. plans:
1. Correct sequencing through counselor scheduling.

2. Add courses and Pathways in areas of employment demand.

3. Add an Ag teacher through CTEIG monies supporting increased CTE courses.

4. Collaborate with FFA regional supervisors to work with the state department of ed.

Minimum Eligibility Standard: 2. Provides career exploration and guidance
opportunities for all pathway learners.

Areas of Strength (max. 125 characters):

Strong partnership with IVROP to provide additional career exploration and guidance. Strong
and growing career guidance through grades 6th-12th grades.

Improvement Opportunities and Plans (max 450 characters):

Holtville Unified School District is Improving, expanding, and growing. Targeting career
exploration and guidance and more to all students at our High Schools, and Junior Highs.

to be able to expand into new programs and improve on existing programs. Increased
opportunities to go on field trips, internships, more increased guidance.

Expanding within programs like the community store, fish breading, and more. Upgrade facilities
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Minimum Eligibility Standard: 3.A. Provides support services for students, including
counseling.

Areas of Strength (max. 125 characters):

Informed counseling supporting students including special populations in their CTE pathways.
Full support of Ag teachers for all their efforts.

Improvement Opportunities and Plans (max. 450 characters):

Providing training for counselors, including them in CTE program information events and to
better use CALPADS to aid student success. Interviewing students for program retention in all
three sectors for program retention in junior and senior year couid help address additional
student scheduling needs and retention issues. Continue training staff by sending them to
trainings and information events. Take advantage of all stakeholder’'s support.

Minimum Eligibility Standard: 3.B. Student leadership development is
embedded into career pathway teaching and learning.

Areas of Strength (max. 125 characters):

Our FFA chapter is recognized on the region, state and national level. We currently have added
a third ag teacher and expanded to a middle school program as well.

Improvement Opportunities and Plans (max. 450 characters):

More support needs to be provided to the existing FBLA chapter to grow student involvement
and to establish a HOSA program in the health sciences sector. Advance training of current
staff, support from stakeholders and assistance and support of IVROP has been requested.
Staff members are being trained to learn how to better report CTE pathways in CALPADS.
Expanding program to our junior high school students.

Minimum Eligibility Standard: 4. Provides for system alignment, coherence, and
articulation, including ongoing and structural regional or local partnerships with
postsecondary educational institutions, documented through formal written
agreements.

Areas of Strength (max. 125 characters):

Holtville Unifies School District has articulation agreements in place for ICT and Health
Sciences.

Improvement Opportunities and Plans (max. 450 characters):

Articulation agreements need to be established for the agriculture pathways, though progress is
being made through discussions facilitated by IVROP and Mrs. Cox serving on the IVC ag
advisory committee. Our plan is to improve on our articulation by also pursuing articulations with
Arizona Western College and University of Arizona Yuma representatives, colleges in addition
to IVC that our students enroll to after graduation.
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Minimum Eligibility Standard: 5.A. Form ongoing and meaningful industry and
labor partnerships, evidenced by written agreements and through participation on
advisory committees and collaboration with business and labor organizations to
provide opportunities for pupils.

Areas of Strength (max. 125 characters):

IVROP facilitates on ongoing advisory committee for all CTE sectors. Ag Advisory committee,
providing strong industry support.

Improvement Opportunities and Plans (max. 450 characters):

Holtville Unified School District wants to provide necessary resources to our teachers so they
can establish advisory committees for the Health and Business pathways, and others to provide
individualized support to those pathways that is school site specific rather than county wide.
Targeting support this way will expand our resources, target support, and better educate our
students about Industry and labor partnerships.

Minimum Eligibility Standard: 5.B. Provides opportunities for pupils to gain access
to pre-apprenticeships, internships and Work-based Learning (WBL) opportunities for
industry to provide input to the career technical education programs and curriculum.

Areas of Strength (max. 125 characters):

The Ag program runs over 20 student placement projects per year. Students are recognized on
region, state and national levels.

Improvement Opportunities and Plans (max. 450 characters):

More opportunities can always be made available to more student in the ag and health sectors
and additional students in the other pathway sector of business. On the other hand, the
business pathway does have students participate in career-based competitions to provide
work-based learning opportunities. Teachers will be building on the plan to bring more
per-apprenticeships, internships and WBL'’s to our programs.

Minimum Eligibility Standard: 6. Provides opportunities for pupils to participate in
after school; extended day; and out-of-school activities.

Areas of Strength (max. 125 characters):

Students success at contest like, Public Speaking, Vegetable Crop Judging, Computer
Contests, Record Keeping, and FFA Career development Events.

Improvement Opportunities and Plans (max. 450 characters):

More work has been requested by the governing board to develop strong CTSO involvement in
health and business sectors, as a focus, also to improve it for all. Expanding the Career
Technical Experience to as many students as possible, by taking it to the middle schools. The
directive includes finding competitive events for our students to take part in. We plan to provide
necessary time, and resources to our staff to accomplish these goals.
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Minimum Eligibility Standard: 7.A. CTE pathway program reflects regional and/or
local labor market demands and focuses on current or emerging high-skill, high-
wage, or high-demand occupations.

Areas of Strength (max. 125 characters):

HUSD offers pathway programs in agriculture, the top private sector area of employment in the
Imperial Valley, as reported by EDD.

Improvement Opportunities and Plans (max. 450 characters):

Our programs serve the Imperial Valley Key job market but could do better. As part of our
growth model, we will explore, evaluate data, research emerging high-skill, high wage, and high
demand jobs, and working with our Partnerships, IVROP, ICOE, IVC, EDD and stakehoiders to
better understand the higher paying job markets and its demands. As a result of our findings we
plan to evaluate our programs and develop pathways to meet that need.

Minimum Eligibility Standard: 7.B. |s informed by the regional plan of the local
Strong Workforce Program (SWP) Consortium.

Areas of Strength (max. 125 characters):

Holtville Unified School District is involved with the Strong Workforce Program Consortium,
forming relationships like this has improved our programs.

Improvement Opportunities and Plans (max. 450 characters):

Being a part of a local consortium allows us more support, and a better understanding of our job
markets. Working together allows better workforce management, and more targeted training.
Team building is not only important at the LEA level but even more important at the regional or
local level. Our teachers, in the course of this year, will be working closely with our consortium
members to better build productive and effective pathways.

Minimum Eligibility Standard: 8. Leads to an industry recognized credential or
certificate, or appropriate postsecondary education or training, employment, or
postsecondary degree.

Areas of Strength (max. 125 characters):

All HUSD pathways lead to postsecondary training or employment. Most completers are
continuing their education or employed.

Improvement Opportunities and Plans (max. 450 characters):

80% of HUSD students who are completers end up continuing their education or are employed
in their sector. Courses in the health sciences can meet A-G credit. Certifications within the ag
pathways are planned to expand to other sectors in the food science pathway with the addition
of the program and teacher this year. HUSD continues to expand their pathways to encourage
students to continue their training in those sectors.
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Minimum Eligibility Standard: 9.A. CTE courses are staffed by skilled teachers or
faculty.

Areas of Strength (max. 125 characters):

HUSD CTE instructors hold the appropriate credentials and/or authorizations for the courses
they teach.

Improvement Opportunities and Plans (max. 450 characters):

Holtville Unified School District offers opportunities for professional development. We encourage
our staff to stay up with their profession and learn new things. Funds are made available in
everyone's budget for professional development. When we hire, we try to fill all spots with
highly qualified teachers and when necessary provide funds to assist teachers to get highly
gualified. This is a practice we will continue.

Minimum Eligibility Standard: 9.B. Dedicates resources for professional
development for CTE pathway teachers, including educator externships with industry.

Areas of Strength (max. 125 characters):

Teachers are provided funds and opportunity to attend professional developments and industry
trainings.

Improvement Opportunities and Plans (max. 450 characters):

Holtville Unified School District is always reviewing ways to expose their staff to direct training in
the area of our CTE courses. We continue to budget funds for trainings, conferences and other
areas where learning and experience can take place. We continue to encourage our staff to
build partnerships that can assist them in their understanding of different sectors of the markets,
and related jobs.

Minimum Eligibility Standard: 10. Provides opportunities for pupils
who are individuals with exceptional needs to participate in all programs.

Areas of Strength (max. 125 characters):

Recruitment efforts for the ag program is strong and counselors provide equitable access and
aids to all students in all pathways.

improvement Opportunities and Plans (max. 450 characters):

All classrooms are wheel chair accessible, all programs are accessible to all students, even
students with special needs. Funds are to be made available to purchase items that may be
needed by students with special needs to take the class or participate in the pathways. All CTE
courses are available to all students.
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HOLTVILLE UNIFIED SCHOOL DISTRICT
School Board Meeting Agenda
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IMPERIAL COUNTY

GEEICE OF FDUGCATION
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ThlS spring, 19,109 Imperlal County students (in grades 3-8 and 11) took part in state-wide
assessments in English-Language Arts. This is the fifth year that these computer-based
assessments have been administered state-wide. Imperial County scores continue to rise
in English-Language Arts.

D e

IMPERIAL COUNTY
2018-19
CAASPP SCORES

Percentage of Students who Met or Exceeded Standards in English Language Arts

X 2-Year | 3- Yeal i Ypat ~Yea|
District 2014-15| 2015-16| 2016-17 | 2017-18 | 2018-19

Ballington Academy
Brawley Elementary
Brawley Union High
Calexico Unified

Calipatria Unified

Central Union High

El Centro Elementary

Heber Elementary

Holtville Unified

Imperial Unified

Magnolia Union Elementary
McCabe Union Elementary
Meadows Union Elementary
Mulberry Elementary

San Pasqual Valley Unified

Seeley Union Elementary

Westmorland Union Elementary

imperial County
Comparable Counties*

Fé%iﬁ@smia

31% 40% 40.43%
30% 34% 35.52% 37.96%

30% 36% 56.42% 56.14%

19% 26% 27.80% 30.00%
33% 38% 43.72% 43.39%
60% 62% 60.79% 57.16%

31% 37% 40.90% 42.80%
44% 52% 55.87% 53.06%
40% 46% 51.30% 53.86%
47 % 54% 54.13% 58.54%
55% 60% 56.82% 62.36%
56% 64% 64.13% 67.07%
39% 35% 33.02% 36.45%
50% 73% 59.01% 50.58%
2% 20% 21.73% 27.82%
32% 38% 3731% 33.19%
9% 25% 24.69% 30.60%
32% 38% 40.88% 42.76%
32% 37%  3710%

| o

33.34%
43.04%
54.60%
33.03%
45.47%
61.62%
44.59%
55.91%
55.61%
59.65%
63.33%
67.12%
35.82%
62.75%
27.10%
29.34%
25.78%
45.35%

-6. 87%
+5.08%
-1.54%
+3.03%
+2.08%
+4.46%
+1.79%
+2.85%

+1.75%

+1.11%
+0.97%
+0.05%
-0.63%
+11.77%
-0.72%
-3.85%
-4.82%
+2.59%

 39.5% f4o.as% %

-11.53%
+7.52%
-1.82%
+5.23%
+1.75%
+0.83%
+3.69%
+0.04 %
+4.31%
+5.52%
+6.51%
+2.99%
+2.80%
+3.74%
+5.37%
~7.97%
+1.09%
+4 47 %
+3 76%

| 486% 14& 88% I  50.87% Em%% L +231%

*Comparable Counties include Colusa, Madera, Merced, Monterey, and Tulare.
These counties have the highest combined rates of English Learners and low income students.

——

ENGLISH LANGUAGE ARTS

-6.44%
+8.04%

+2.56%
+13.04%

+18.60% +24.60%

+7.03%
+7.47 %
-0.38%
+7.59%
+3.91%
+9.61%
+5.65%
+3.33%
+3.12%
+0.82%
-10.25%
+7.10%
-8.66%
+0.78%
+7.35%
+3.86%
+1.87%

+14.03%
+12.47 %
+1.62%
+13.59%
+11.91%
+16.61%
+12.65%
+8.33%
+11.12%
-3.18%
+12.758%
+8.10%
-2.66%
+6.78%
+13.35%
| +8.86%
i.-&ﬁ;;&?%.,
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IMPERIAL COUNTY

OFFICE OF FDUCATION

DISTRICT RESULTS - ELA
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Ballington Academy
Brawley Elementary
Brawley Union High
Calexico Unified

Calipatria Unified

Central Union High

El Centro Elementary

Heber Elementary

Holtville Unified

Imperial Unified

Magnolia Union Elementary
iMcCabe Union Elementary
Meadows Union Elementary
Mulberry Elementary

San Pasqual Vailey Unified

Seeley Union Elementary

Westmorland Union Elementary 25 78%

imperial County
Comparable Counties*

California

o

o T

MPERIAL COUNTY ~ *
2018-19

CAASPP SCORES

ENGLISH LANGUAGE ARTS

FLUREEN

55.91%

= T emn%

45.35%

e

40.86%
T 50.87%

-

*Comparable Counties include Colusa, Madera, Merced, Monterey, and
Tulare. These counties have the highest combined rates of English Learners
and low income students.
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This spring, 19,308 Imperial County students (in grades 3-8 and 11) took part in state-wide
assessments in Mathematics. This is the fifth year that these computer-based assessments

have been administered state-wide. Imperial County scores continue to rise in
Mathematics.

Ballington Academy 33% 26%  36.00% 38.29% % -10.40% -811% +1.89% -5.11%

Brawley Elementary 17% 8% 25.14%  28.57% +3.43% +6.86% +14.00% +15.00%
Brawley Union High 13% 5% 24.09% 27.25% +#£19% +7.35% +16.44% +18.44%
Calexico Unified 5% 18% i8.53% 21.95% +0.62% +4.04% +4.57% +71.57%
Calipatria Unified 24% 23% 26.49% 24.79% +2.04% +0.34% +3.83% +2.83%
Central Union High 20% 28% 25.99% 18.33% +4.26% -3.40% -5.41% +2.59%
El Centro Elementary 21% 26%  30.99% 29.83% 7. +2.79% +1.63% +6.62% +11.62%
Heber Elementary 32% 40%  44.98% 41.73% -2.65% -5.90% -0.92% +71.08%
Holtville Unified 29% 35% 38.91% 42.206% 5.4 +3.29% +6.58% +10.49% +16.4%%
Imperial Unified 35% 38% 39.68% 44.00% -2.26% +2.06% +3.74% +6.74%
Magnotlia Union Elementary 58% 60% 56.82% 52.75% +4.56% +0.49% -2.69% -0.69%
MicCabe Union Elementary 45% 56% 60.46% 59.24% -0.76% -1.96% +248% +13.48%
Meadows Union Elementary 23% 24% 26.84% 30.30% ; -4.33% -0.97% +1.97% +2.97%
Mulberry Elementary 34% 57% 37.71% 50.00% -2.94% +9.35% -9.94% +13.06%
San Pasqual Valley Unified 7% 8% 12.50% 13.59% : -0.47% +0.62% +5.12% +6.12%
Seeley Union Elementary 23% 30% 33.66% 23.71% +2.16% -7.79% -4.13% +2.87%
Westmorland Union Elementary  16% 14% 22.99% 22.60% 22.0! +0.45% +0.06% +9.05% +7.05%
Imperial County 22% 26% 28.85% 306.7% +1.48% +2.80% +5.65% +9.65%
Comparable Counties* 20% 24% 24.73%  26.16% +1.57% +3.00% +3.73% +7.73%
California 33% 37% 37.56% 38.65% +1.08% +2.07% +273% +6.73%
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UG o IMPERIAL COUNTY
IOOG  ' 2018-19
iSOG L CAASPP SCORES
MATHEMATICS

Ballington Academy
Brawley Elementary [T 32-.05%-
Brawley Union High

Calexico Unified 22.5?%
Calipatria Unified L 2683%

Central Union High L 2259%
El Centro Elementary :
Heber Elementary

Holtvil[e Unified

Imperial Unified

Magnolia Union Elementary
McCabe Union Elementary
Meadows Union Elementary
Mulberry Flementary

San Pasqual Valley Unified

Seeley Unicn Elementary

Westmorland Union Elementary |

Imperial County o 31.65%
Comparable Counties* 27.73%
California 39.73%

*Compatable Counties include Colusa, Madera, Merced Monterey,
and Tulare These counties have the highest combines! rates of
English Learners and low income students




g yuemmog Arobreaapaddseed;/:diiy e punoj ag ULd SIDLISIP |0OYIS PUR S{00YDS 10} §31035 353]

%8Sl %8Y'LT %EL'6E eiuiojed
%01'8L %LLL %09'5T aseny %6901 %90°€T %ELLT +S81UN0) ajgeledwo)
xoe..mh .xm:..an xom”ﬁ peely %06°€El %2692 %S9'LE Awuno) jeuadwy
%OLPL %1108 %0¥HT eiopey
%OV'6L %IEPL %02'9¢ Aosouopy
%09°8L %96'LL %05°9¢€ esnjod ’
: o} m sdnoibqns jo abejuadia
%056 - - eodun mmm<<u yienw o.._u uo _Emv:mum papaadxa 1o umE oym sdnoibqns § UD219d
ouwedsiy [ ewoauy | sieuiea1 | funod Y %69C %L6°8E %L8°0S BIUIOH[ED
: . . . s3[junom sjqesedwo
SIuepnis PABEIIRADESIP ” %0¢€°Cl %87°SE %98°0p «580IUN0) 8jq J
Ajjeanwouoda-opos pue siawea ysibug jo %SEZ1 9%9/°6E %SE'SY Awno) _m_l_mn_cs

saje) paulquiod 3saybiy ay) Yyim sanuno)
peud e siauiea ysybuz| awodujmol SjUapnIs IV

ddSVYV) suy abenbueT ysijfu3 ayl uo piepuejs papaadxa 10 19w oym sdnoibqns jo abejuadiad

syuapnis
Jauiea ysi|bug pue swodu|
MOT JO |R10) pauIquiod 158y By

aus sey Ajuno? [eusdu] %EL'I+ BELTH %LIT+ %BULF %EL6E %S9BE %9FLE  %LE %EE ejuiojied
%ELLY %ELEF %OUEL Tollilt BELUT %INIT %ELYT %L %0Z .senuno) ajqeiedwo)
Suepnis %S 6+ %SG+ %08T+ %BYI+ xmﬁm HLOE %SEBT %S xNN Auno> jepadw)

L]
L]
L)
L]
L]
'
L]
L]
.
"
BWODU| MO| PUB S13Ules ’
ys)jbug jo sa1es pauiquIod “
L)

L]

Ll

.

)

L]

.

.

L)

L)

‘| =26usu> Fabueys| o
=l e oes

ddSVYVD yiew mf uo v._m_ucmum vwvmouxm 10 Jow oEs sjuapnis jo abejuadiad

1saybiy ayy aaey Aayy ssnedsq
$3IUNOD 958} Palda|as
SARY 9 ‘24B|N| pUE ASIBIUOIN

‘padia|y ‘elepR| ‘ESN|0D %489+ %L8U+ %IET+ %660+ ...N....bwbm‘ %886y %958F %6t %y LR e

spnjoul s8RUNOD 2jqeledwod %988+ %OBE+ %OL'C+ %ILI+ %980V %SL6E %OULE  %IE  %ZE  .sonunod sjgeiedwod

mm-.-.z:cu ul—mcmcﬂzcu %GEELF %BSEL+ %IV Y+ %65 TH %SGESY %ILTY %8O %8E %ZE Awuno?d jepaduwy
%%%% 61-8107 | 81-410T [£1-910Z | 91-5102 | SL-¥10Z

10 z=_._._z_“_m= m__._a '\ ddSVV) sMy abenbue-ysibu3l ay3 uo piepuels papasdxo 10 13W OyYm sJuU3IpNIs Jo abejuadiag

NOILVYONCG:E 3@ 201440

AINNOD TVIA3dAI

$3403S ddSYVJ B
Simsl0z  ALNNODTvIdNI _ARElEle




